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UNION OF AUTONOMOUS TRADE UNIONS OF CROATIA
UATUC Women's Section
Women’s kuna is worth 80 lipa!
Women’s Section of the Union of Autonomous Trade Unions of Croatia demands from the Croatian Government to immediately adopt an act on the basis of which women would pay all products and services 20 percent cheaper! 

Imagine this: electricity – 20 percent less, gas – 20 percent less, bread and milk – 20 percent less, haircut or courgettes at the market – 20 percent less … and flowers … and mammography and artificial insemination … that is, everything in proportion with the real value of women’s kuna. Whereas men’s kuna is worth the usual 100 lipa, the value of the average women’s kuna is 80 lipa!

In Croatia, even the exact number cannot be agreed upon: according to the state statistics the gap between the average women’s and average men’s (gross) wage is 15.2 percent, and according to MojPosao Internet portal the gap is 18.4 percent. The scientists claim that the gap amounts to 21 percent because the fact that working women are more educated than working men and that they perform more complicated tasks has to be taken into consideration. Women’s kuna is therefore worth only 80 lipa, which means that our demand in the introduction results from absolutely credible and scientifically based arguments!   
Even though the average Croatian politician will claim that women and men receive the same wages for the same job, this is not true. There are hundreds of examples which show that women’s work is underpaid, underappreciated and degraded:
· Women have lower paid jobs: in only two, out of seven so called women’s economic branches and activities, the wages were higher than the average, and in textile sector, for example, the wages are even 40 percent lower than the national average. 

· Women more often have fixed-term jobs: in the last few years more than 85 percent of working women got short-term, temporary or casual jobs. The share of women on precarious jobs is constantly increasing. This enables the employers to dismiss them in a cheaper and more flexible way whenever they want! 
· Women represent the majority in undeclared work: there are no exact statistics on women in undeclared work. There is also no truth about their slave work and often abuses, both in financial as well as in sexual manner. 

· Since 1995, the share of women among the unemployed is constantly increasing so today there are more than 60 percent of unemployed women, and the real unemployment is even higher than the official statistics delivered by employment services. At the beginning of this year women’s unemployment rate amounted to 18.7 percent which was significantly higher than the unemployment of men.  
· Women constitute almost 60 percent of labour inactive population, and their work in households - taking care of children, elderly and disabled in the family - remains unrecognized and unpaid. 
· It is easy to prove that there are inequalities also regarding fewer opportunities to occupy higher positions and therefore better paid jobs. However, even when women reach higher positions their managerial contracts usually contain lower level of rights then the contracts of their male colleagues! This cannot be balanced even by the fact that the present Croatian Prime Minister is a woman! 

· Wages of working mothers in private sector are up to 30 percent lower than men’s wages, and what is even worse, their wages are lower that the wages of women without children. Also, in 2007 there were 58.1 percent of women among the highly-educated, 51.7 percent among the masters of science and 52.1 percent among the doctors of science. 
· At-risk-of-poverty rate for women in Croatia is much higher than the at-the-risk-of-poverty rate for men. The risk is even higher in case of single women. 

· Old-age pension of women is 20 percent lower as compared with the old-age pension of men. 

There are a lot of examples to show that women’s kuna is worth only 80 lipa, and men’s kuna still 100 lipa!

Due to these indisputable reasons we demand from the Prime Minister to adopt the legislation which would, after the submission of a document proving the sex of a customer (or a patient, client …), enable the purchase of goods and services for 20 percent less – if you are a woman!
And one more thing! Some other factors can also help in the struggle to bridge the real gaps between men’s and women’s wages: 

· Worker’s level of education
· Minimum wage determined at the national level
· Collective agreements sighed at branch or company level
· Trade union membership
So what are you waiting for?!
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